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Questionnaire: Human Rights Issues in Supply Chains of the Seafood Industry

1. About Human Rights Issues in the Seafood Industry

At the time of sending this questionnaire, did you understand the human rights issues
(forced labor, slave labor, wage problems, etc.) in the seafood industry that were pointed
out in this case?

2. About Implementation Method and System of the Guiding Principles in Your Company
What specific measures has your company taken to prevent or reduce human rights
violations (forced labor, slave labor, wage problems, etc.) in the seafood industry? Please
answer for each of the following fields.

(1) Formulation of Human Rights Policy

(2) Traceability of Suppliers (method/system for grasping supply chains)

(3) Human Rights Due Diligence Methods and Systems

(4) Method/System for Dialogue/Relief Procedure (Grievance Mechanism)

(5) Other

3. About Status of Traceability of Suppliers

(1) To what extent does your company aware of your suppliers of marine products
(primary, secondary, tertiary, and thereafter)? If you have an open supplier list, please
share it.

(2) How do you conduct investigations and monitoring of the fisheries supply chains
(standards or procedures, etc.)?

(3) Based on your human rights policy (or other procurement code, etc.), what kind of
measures do you take in order to request the suppliers to respect human rights?

4. Implementation Status of Human Rights Due Diligence

(1) Do you periodically carry out human rights due diligence processes or human rights
risk assessments?

(2) Have you released any of your past investigation reports for your human rights due
diligence process? If you have, please paste the link below. If not, please let us know
the reasons.

5. Implementation Status of Dialogue/Relief Procedures (Grievance Mechanism)

We would like to ask you about the Grievance Mechanism (Dialogue/Relief Procedure)
that can be accessed by workers on board in the fishing industry. Please tell us about the
implementation status (number of consultations, consultation details, response details of
consultations, etc.) up to the moment when you received the questionnaire.

6. Stakeholder Engagement
Please answer the following questions regarding the content of stakeholder engagement
(frequency, themes, reflection on management, etc.) in building and implementing the
system described above.

- Labor unions

- NGOs

- Investors

- International organizations

- Others

7. Response to this case
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If you answered "Yes" to 1 above, please indicate how you have responded to the cases
mentioned in this report through your internal systems such as human rights due diligence
and compliance mechanisms as described in 2 to 5 above.

8. Difficulties and Obstacles in Your Company
What are the difficulties and obstacles (such as lack of legislation, lack of technology,

cooperation within the industry) in improving the human rights situations in the seafood
industry and having a sustainable fishery?



