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www.sojitz.com/jp/csr/humanrights/) Yes (https://www.sojitz.com/en/csr/humanrights/)

Yes (Sojitz Group Human Rights Policy Article 1)

W (B —7 AR 535 Yes (Sojitz Group Human Rights Policy Article 3)
WA, SHMICIMYBERETF—ve LT, TAKE] . [FE) . [Eit
T&R) . TAMI . [HA/F>R] 0B LEMEND [HRTF
EUTABEERE (7Y T7VT4) ] & MYBOREBEERELTVE which all organizations are expected to address. The Sustainability Committee
To INOYRTFTFEYU T 4 ICBT 2805 - BIZEEE. RTH4I0%H. & (Committee Chair : CEO) establishes company-wide sustainability-related
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Sojitz has established six Key Sustainability Issues (Materiality)(human rights,

EJIN environment, local communities, resources, human resources,and governance)

policies and goals, constructing frameworks for implementation, organizing,and
working to monitor and promote progress for each policy. These policies and
initiatives may then be put into action following a report to theManagement
Committee and Board of Directors.

https://www.sojitz.com/jp/csr/group/management,
[HHtoHF] ME2 TSR, Please refer to "Sharing the Policy" on the web-site.

https://www.sojitz.com/jp/csr/humanrights, https://www.sojitz.com/en/csr/humanrights,

EEsa—/L - 2y FOI0RBEREZ /2 (WA IV—7 4754 F = — Sojitz created "Sojitz Group CSR Action Guidelines forSupply Chains" based on

Y CSRITENEST] Hh Y. AMEBE~OEREERAROTWET, £/ Zh
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the ten principles of the United Nations GlobalCompact. Based on the
Guidelines, Sojitz also set a “Wood Procurement Policy” for responsible wood

procurement.
https://www.sojitz.com/jp/csr/suppl https://www.sojitz.com/en/csr/suppl
https://www.sojitz.com/jp/csr/supply/lumber, https://www.sojitz.com/en/csr/supply/lumber,

Y754 Fx2—YCSRAY K7y / DEFRICL Y 774 F = —CSRITEIES  Sojitz made and provided "Sojitz Group Supply Chain CSR Handbook" with
DREAFMP, AMIZBWTIEWWFY v /i BEQOT, [MEYREFz v/ U X
b ZRWIAMOEEME TD FL—H LU T 10, XKIFHTOHRMERDE
VIEORERL EET>TVWET,

group companies and suppliers overseas to share our environmental and human
rights policies. Sojitz also has adopted use of WWF Japan's “Responsible
Purchasing Checklist for Forest Products” to confirm 1) wood traceability in the
countryof origin and 2) suitability of forest management with referring to advices
fromWWEF Japan.
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Tor—FAEICEVWTERENLERE - #a(NE) U R/ BES Y, BH  Audits are conducted when potential environmental and social (human rights)
ZHOBRLET TR L —HYEY T 4 ABEREEAVBAICEBLTVWET, risks are identified in the questionnaire, or when traceability can not be
confirmed using documentation alone, we visited these suppliers directly.
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https: suppl

www.sojitz.com/jp/csr https://www.sojitz.com/en/csr/suppl
https://www.sojitz.com/jp/csr/supply/lumber, https://www.sojitz.com/en/csr/supply/lumber,
(=40 Yes
https://www.sojitz.com/jp/csr/suppl https://www.sojitz.com/en/csr/suppl
https://www.sojitz.com/jp/csr/supply/lumber, https://www.sojitz.com/en/csr/supply/lumber,
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In case of wood, Sojitz also confirms countries of origin.

= ZadERs
PITIRE 1 0% (2019453 H3)
EIM © 3.8%(201943 3 43)
https://www.sojitz.com/jp/csr/employee/mission https://www.sojitz.com/en/csr/employee/mission
https://www.sojitz.com/jp/csr/employee/diversit https://www.sojitz.com/en/csr/employee/diversit;
https://www.sojitz.com/jp/csr/employee/diversity empowering women https://www.sojitz.com/en/csr/employee/diversity empowering women
https://www.sojitz.com/jp/csr/employee/pdf/kodo2016 02.pdf

L= ZadEfs
https://www.sojitz.com/jp/csr/humanrights, https://www.sojitz.com/en/csr/humanrights,
https://www.sojitz.com/jp/csr/suppl https://www.sojitz.com/en/csr/suppl
https://www.sojitz.com/jp/csr/supply/lumber, https://www.sojitz.com/en/csr/supply/lumber,

= ZadERs
https://www.sojitz.com/jp/csr/humanrights, https://www.sojitz.com/en/csr/humanrights,
https://www.sojitz.com/jp/csr/suppl https://www.sojitz.com/en/csr/suppl
https://www.sojitz.com/jp/csr/supply/lumber, https://www.sojitz.com/en/csr/supply/lumber,

= ZadERs
https://www.sojitz.com/jp/csr/humanrights, https://www.sojitz.com/en/csr/humanrights,
https://www.sojitz.com/jp/csr/suppl https://www.sojitz.com/en/csr/suppl
https://www.sojitz.com/jp/csr/supply/lumber, https://www.sojitz.com/en/csr/supply/lumber,
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One of our risk assessment focus area based on Sojitz Group CSR Action
Guidelines forSupply Chains is Environmental Conservation (Exhaust,
wastewater, waste treatment, storage methods of hazardous materials, etc.).
Sojitz confirms measures to control and reduce energy and water consumption
as well as efforts to reduce environmental impact in the surrounding areas.
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At present, we have not yet grasped the employment situation of foreign
workers in domestic suppliers.

Sojitz is conducting due diligence on our subsidiaries and suppliers in
accordance with the United Nations Guiding Principles on Business and Human
Rights. Sojitz currently gives priority to the assessment and correction of
potential human rights risks in overseas subsidiaries and suppliers who are
considered to have higher human rights risks in relation to our and their
businesses. As for our subsidiaries operating in Japan, Sojitz periodically check
the status of compliance with labor-related laws and regulations to prevent
human rights issues.
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Bk REGSORR] 2@k L THR - XBICRVBATEY 7,

At present, Sojitz strives to confirm and improve with priority given to "payment
of minimum wage".
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https://www.sojitz.com/jp/csr/humanrights,
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Yes

https://www.sojitz.com/en/csr/humanrights,

One of our risk assessment focus area based on Sojitz Group CSR Action
Guidelines for Supply Chains is Human Rights. Sojitz confirms whether there is
discrimination and harassment or not as well as a system to prevent human
rights violations in suppliers.
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AFELTLD
v RRALTWAREL
- ZadERs
HANEDT ERLTH MBI 227547 Ak y b 54 %ZIFTW Sojitz has set up the compliance hotline below for parties both insideand outside
£9, the organization to report any known or suspected violationsof law or the Sojitz
Group Code of Conduct and Ethics by Group companiesor individual Group
employees.
https://secure.ethicspoint.com/domain/media/ja/gui/27241/index.html https://secure.ethicspoint.com/domain/media/en/gui/27241/index.html
Fn Yes
(=40 Yes
20EEE TRISFIRET T, 24 languages are available.
EW, [av 7547 2HIORBE] % TSRS, Please refer to "Constructing a Compliance Framework" on the web-site.
https://www.sojitz.com/jp/corporate/governance/compliance https://www.sojitz.com/en/corporate/governance/compliance,
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https://www.sojitz.com/jp/csr/group/initiatives. https://www.sojitz.com/en/csr/group/initiatives,
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Othes (Special adviser of UNEP, University professor, Consultant, etc)
Participants from Sojitz in the dialogue are our management (Sustainability
Committee chaired by the President). Management listen to and discuss
directly with stakeholders and reflects their opinions in our sustainability
initiatives.



