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ꜚ♬◒꜡ ↑ ⌐⅔↑╢  

 

 

 

 ꜚ♬◒꜡◐ꜗfiⱭכfi│⁸ ⌂ⱨ□☻♩ⱨ□♇◦ꜛfi─◘ⱪꜝ▬כ▼♅הfi⌐⅔↑╢

─ ╩ ╠⅛⌐∆╢↓≤≢ ─ ╩ ∆╢↓≤╩ ≤⇔≡⅔╡⁸

⌐⅔↑╢ ⌐≈™≡─ ╩ ╘╢↓≤╙ ⌐ ╣≡™╢⁹ꜚ♬◒꜡│⁸╘╕←╢

⇔™ ≤ ≢ ╩ ↑╢⁸ⱨ□כ☻♩ꜞ♥▬ꜞfi◓ ⅜ ∆╢ ─ⱨ□♇◦ꜛfiⱩ

ꜝfi♪≢№╡⁸ ⇔™ ╩ ⌐ ≢ ⱪfi⇔≡™╢⁹כ○≥₁ ≢

⌂ ≤│ ⌐⁸ ─ CSR ⅜ ↕╣≡™╢⅛≥℮⅛⅜ ₁─ ≢№

∫√⁹ ─ ≢№╢ Pacific Textile Ltd. Pacific ≤ Donguang Luenthai Garment Co. Ltd.

Luenthai │≥∟╠╙ꜚ♬◒꜡⌐♬♇♩ ≤▪Ɽ꜠ꜟ ╩ ⇔≡™╢ ⌂

≢№╡⁸ │∕╣∙╣ ─ ≤ ⌐ ⇔≡™╢⁹ 

 

│ ⌂ ⅜ ╕╣╢ ╙ ⌂ ≢№╢⁹ 

1 ⌐╦√╢ ≤ ─   

 Pacific⅔╟┘ Luenthai│ ╩∕╣∙╣ 1550 ┘ 1310 ≤⇔≡™╢⅜⁸

↓╣│ ⅔╟┘ ⌐⅔↑╢ ≢№╢⁹ ≢⁸ ╛ ⌐

⅔↑╢ 2013 ─ ─ ꜠ⱬꜟ│∕╣∙╣ 5808 ⁸2505 ≢№∫√

1⁹∕─√╘⁸ ⅜ ─ ≢ ⌂ ╩ ╘≡⅔╡⁸ ╩ ╦∑≡™╢⁹

│ ≢⁸Pacific≢ 134 ⁸Luenthai≢ 112 ≤⌂∫≡™╢2⁹Pacific⌐⅔™

≡│⁸ ─ │₈ ─ ₉⌐ ∆╢╟℮ ↕╣≡⅔╡⁸ ⌐

│ │ 119.5 ≤ ↕╣≡™╢⁹⌂⅔⁸ 41 ⌐⅔™≡⁸

│ ⌐ 36 ╩ ⅎ≡│⌂╠⌂™≤ ↕╣≡™╢⁹ 

 ╕√⁸⌂⅔ ™↓≤⌐⁸Pacific≢│⁸ ─ ⌐ ∆╢ │ ⇔ↄ

                                            
1 The figure is found at http://news.ifeng.com/a/20140713/41135455_0.shtml and 

http://tjj.dg.gov.cn/website/web2/art_view.jsp?articleId=7726 (only in Chinese) 
2 ≢─ №√╡─ │ 174 8 ×21.75 ⁹ ─ ⁸Pacific≢│ №√╡

⌐ ⇔≡ 11 ⅔╟┘ ─ ╩ ⇔√ 1 ╩ ↄ ⇔≡⅔╡⁸ ⅛ ⌐ ⅎ╠╣

╢ ╖│ 1 2 ≢№╢⁹╟∫≡⁸ ≢ 308 ⇔≡™╢ ⌐⌂╢ 11 ×28 ⁹Luenthai≢

╙ №√╡─ ─ │ 11 ≢⁸ ⅛ ─ ⅜ 26 ≢№╢√╘⁸ 286

─ ╩⇔≡™╢ 11 ×26 ⁹∕╣∙╣─ 308 ≤ 286 ⅛╠⁸ ≢─ 174 ╩

™√ ⅜ 134 ≤ 112 ≤™℮↓≤⌐⌂╢⁹ 
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╦╣≡⅔╠∏⁸ ─ 2 ≢│⌂ↄ 1.5 ≢ ↕╣≡™╢⁹Luenthai ⌐⅔™≡│⁸

─ ≤ 100 ╩ ⅎ╢ ⌐≈™≡⁸◖fiⱧꜙכ♃כ≢│⌂ↄ

⅝⌐╟∫≡ ↕╣≡⅔╡⁸ ⌐╟╢ ─ ─ ╩ ╣╢√╘≤ ⅎ╠

╣╢⁹ 

 

2 ™ꜞ☻◒≤ ⌂  

 ™ ─№╢ ⌐⅔™≡╙⁸ │ ≤⇔≡ ⌂╙─≢№╢⁹ ─

≤ │⁸ ≤⇔≡ ↕╣≡⅔╠∏⁸ ─ⱨ꜡▪─ ⌐ ™ ⁸ⱨ꜡▪

╩ ╣╢ ⁸ ─ ™ ⁸ ╓↓╡⅜ ™ ≢⌂™ ⁸ ⁸ ™

ꜞ☻◒⌂≥⅜ ─ ≤ ⌐ ╩ ⅎ≡™╢⁹ ≤⇔≡⁸ ⁸ ⁸

╓↓╡─ ⇔™ ⌐⅔↑╢ ─ꜞ☻◒⁸ ⌐╟╢ ⁸ ─ꜞ☻

◒⌂≥⅜№→╠╣╢⁹∕╣⌐╙ ╦╠∏⁸↓╣╠─ ⌐ ∆╢√╘─ ⌂ │ ↕

╣≡⅔╠∏⁸ ⌐ ∆ ⌂ ─ ≢ ∆╢ ⅜↓╣╠─ ╩ ⌐ ⇔≡

™╢⁹ 

 

3 ⇔™ ≤ ◦☻♥ⱶ 

 Pacific ≢│⁸ ╩ ∆╢√╘⁸58 ╙─ ⅜ ↕╣≡⅔╡⁸∕─℮∟ 41─

│ ╩ ╪≢™╢⁹ │ ≤ ─ ╩◖fi♩꜡כꜟ∆╢ ≤⇔≡

⌐ ╦╣╢⁹ ⁸ ₁─ ⌐│⁸ ⌐│ ╘╠╣≡⌂™ ─ ≤ ⅜

№╡⁸ ─ⱱ꞉▬♩Ⱳכ♪⌐ ™≡№╢∞↑─╙─╙№╢⁹√≤ⅎ┌ ─ ≢│⁸

─ ─√╘⌐ ™ ⅜ ↕╣≡™╢⁹ ⌐ ─ ⅜ ≈⅛∫√╡⁸

╡ ⌐╟↔╣⅜№∫√╡⇔√ │⁸∕─ ⌐ ─ ⱡꜟⱴ╩ ⇔√ ⌐ ↕╣

╢ ⅛╠ ⅜ ⇔ ⅛╣╢ ─ │ ─ ∫√ ⌐╟∫≡ ⌂╢⅜ 50

100 ─ ≢№╢3 ⁹Luenthai ≢╙ ≢№╢⁹⇔⅛⇔⌂⅜╠⁸ ≢│⁸

⅜ ╩ ⇔ ╩ ∆╢ │ ⅎ╠╣≡™⌂™⁹ 

 

4 ╩ √⌂™  

 2 ≈─ ≤⌂∫√ ─ │⁸ ╩ ⇔ ≡╢ ╛ⱷ◌♬☼ⱶ╩ ⇔≡™⌂

                                            
3 ─ ≢│ ⌐⁸ⱡꜟⱴ╩ ⇔√╙─⌐ ⅎ╠╣╢ ⅜№╢⅜⁸Pacific─ ─ ⁸

ⱡꜟⱴ ⌐ ⅎ╠╣╢ │ 30 60 ≢№╢⁹ 
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™⁹Pacific≢│⁸ 6 ≢₈ ╩ ╗ ⁸Ɽ

כ♫♩כ ┘∕─ ⁸ ─ │⁸ ─ ≤⇔

≡│⌂╠⌂™₉≤ ⇔≡™╢⌐╙⅛⅛╦╠∏⁸ ╩ ⅜ ⇔≡™╢⁹↕╠⌐

⌐ ≠ↄ ─ ∆╢ ⌐ ∆╢⁹Luenthai⌐⅔™≡│⁸

꜠ⱬꜟ⌐⅔™≡ │ ⇔⌂™⅜⁸ ≤ employee relation 

department ⅜ ∆╢⁹⇔⅛⇔⁸↓╣╠│ ⅜ ╩№→╢ ≤⇔≡ ≢⅝╢╙─≢│⌂

™ 

 

 

↑ ⌐ ⇔⁸ 

ה ⌐ ≠⅝⁸ ≢╙ ⌐ 1 ─ ╩ ⌐ ⅎ⁸ ─

╩ 36 ⌐⅔↕╘╢↓≤ 

ה ─ ┘ ⌐ ⇔≡⁸ ⌂ ⁸ ⁸ ┘ ╩ ∆╢↓≤ 

ה ─ ⌐ ™ ╩ ℮↓≤ 

ה ─ ╩ ╢√╘⁸ ╩ ∆╢↓≤ 

ה ⅜ ⌐ ╩ ╢↓≤⅜≢⅝╢╟℮⌐∆╢↓≤ 

ה ≢ ™╠╣╢ ⌂ ⅛╠ ─ ╩ ╢√╘⁸ ⌂∆═≡─ ╩

∂⁸∕─ ≤ ╩ ∆╢↓≤ 

 

ⱨ□כ☻♩ꜞ♥▬ꜞfi◓ ⌐ ⇔⁸ 

ה ⌐ ⇔≡ ⌂ ╩⇔⁸ ─ ╩ ∆↓≤ 

ה ─ ⱳꜞ◦כ╩ ∆╢↓≤ 

ה ⅜ ה ⌂ ╩ ∆╢↓≤⅜≢⅝╢╟℮◘ⱳכ♩∆╢↓≤ 

ה ─ ⌐ ∆╢ ╩ ∆╢↓≤≢ ╩ ∆╢↓≤ 
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1.1 ─ ה   

 

 1979 ─ ⅛╠⁸ │ ה ╩ ─ ⌐⅔↑╢ ⌂

≠↑≤∆╢↓≤⌐ ╩ ™≢⅔╡⁸ⱦ☺Ⱡ☻ ≤∕╣╩ ⇔∆╢ ⌐╟∫≡⁸

ה ─ │ ⌐ ⇔√⁹1980 ─ │ 44.1 ♪ꜟ≢№╡⁸

─℮∟ 4.6 ⁸ ≢ 9 ≢№∫√⅜⁸1995 ⌐│ │ 1 ≤⌂

╡⁸∕─ ╙ ⇔⁸╕√ │ ⅎ ↑≡™╢4⁹⇔⅛⇔⁸2008 ─ ≤ ─

⌐╟╡⁸2009 ─ ─ 5⅛ ≢ │ 11 ╙ ⇔√5⁹ ─ ╩ ↑√╙

──⁸ │ ≤⇔≡ ⌐⅔↑╢ ≢│ ≢№╡⁸ │⁸

─ ⌐⅔↑╢◦▼▪╩ ╛⇔ ↑≡™╢⁹ ⌐╟╣┌⁸ ⌐⅔↑╢

│ 10 ╩ ⅎ⁸1000 ╩ ⅎ╢ ⅜ ™≡™╢⁹2012 ⌐│⁸ │ 436

♪ꜟ─ ╩ │ 1532.19 ♪ꜟ ⇔≡⅔╡⁸ ⌐⅔™≡│ 1 7000

╙─ ╩ ⇔≡™╢6⁹ ─ │⁸2010 ─ 40

╩ ╘≡™╢7⁹ │ ≤⇔≡ ⌐⅔™≡ ⌂ ╩ ╘≡⅔╡⁸

≢ ↄ ─ ⌐ ™ ╩ ∫≡™╢⁹ 

 

 ⌐⅔↑╢ │ⱬ♩♫ⱶ⁸◌fiⱲ☺▪⁸Ᵽfi◓ꜝ♦◦ꜙ⁸▬fi♪≤™∫√ ⌐ↄ

╠═≡↓↓ 10 ⌐№╢⁹ ─ ─ ⌂ ⌐└⅛╣ ⅜ ⅛╠ ╣≡

™╢⅜⁸ │∕─ ╩ ∫≡│™⌂™⁹ │ 30 ─ ∞↑≢│

⌂ↄ⁸ ─▪☺▪ ╟╡╙ ⌂ ◦☻♥ⱶ╩ ⇔≡⅔╡⁸ ה ┘

│ ─ ╩ ╪≢™╢⁹ 

 

 ≢⁸ ⅜╟╡ ⌂↓≤⅛╠⁸ ⅛╠ ⌐ ╩ ⇔ ╘≡™╢↓

                                            
4 China Textile and Clothing Industry, P5, 2005, Larry D. Qiu 
5 Globalisation Monitor, The fallout on Chinaôs Textile and garment industry in the wake of the end of 

Multi -FibreAgreement, February 2010. 
6 An Overview of Chinaôs Garment Industry, National Garment Association 

athttp://www.cnga.org.cn/engl/about/Overview.asp 
7 The Statistics is quoted from China Textile Industry Development Report edited by China National Textile and Apparel 

Council (2012). 
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≤⅜ ≢№╢⁹ ─ │ ⌐ ═≡ ⌐ ↄ⁸╟∫≡ ⅜ ─

⌐ ╡ ╘√─≢№╢⁹ ─ │ ⇔≡⅔╡⁸ ▪☺▪─

╟╡ ⌂╙──⁸ ⌂↓≤⌐⁸∕╣╠│ ╩ ╗─⌐ ⌂ ≤│⌂∫≡™⌂™⁹

⌂ ─ ⁸ ∞↑≢ ∆╢↓≤│ ≢№╡⁸ │ ⌐↓─

≢ ↄ ─ ⌐ ⅛∑⌂™╙─≤⌂∫≡™╢⁹ │ ─ ⌐ ℮ ⌐№╛

⅛╢↓≤│≢⅝∏⁸ ╩ ←─⅜╛∫≤─ ≢№╢⁹ 

 

1.2 ꜚ♬◒꜡─  

 

 │ H&M⁸ZARA⁸GAP⁸ꜚ♬◒꜡⌂≥ ↄ─ⱨ□☻♩ⱨ□♇◦ꜛfiⱩꜝfi♪─

≤⌂∫≡™╢⁹ꜚ♬◒꜡│ ⌂ⱨ□☻♩ⱨ□♇◦ꜛfi─ ─ ≢№╡⁸∕─ │▪

☺▪ ⌐ ─ ╩ ⌐ ⇔≡™╢⁹ⱨ□כ☻♩ꜞ♥▬ꜞfi◓◓ꜟכⱪ╩ ≤⇔

≡⁸ Ⱪꜝfi♪│ ∞↑≢⌂ↄ ─ ┼─ ╙ ⇔≡™╢⁹ │ⱨꜝfi

☻⁸♪▬♠⁸ ⌐ ⁸▬◑ꜞ☻⁸▪ⱷꜞ◌⁸○⁸▪ꜞꜝ♩☻כ꜡◦▪≤™∫√

─╒╓∆═≡⌐ ⇔⁸∕─ │ ≢ ╛ 861⌐╙─╓╢8⁹ ╩ ↕

∑╢≤™℮ Ⱪꜝfi♪─ │⁸∕─ ⇔ ↑╢ ≤ ⇔≡™╢ ⅜ ⌐ ⇔≡

™╢⁹ │⁸1999 2 ⌐│ ⌐ ⇔≡⅔╡9⁸↕╠⌐⁸ⱨ□כ☻♩ꜞ♥▬ꜞfi◓◓

│ⱪכꜟ ⌐≡ 2014 ⌐ ⌐ ⇔√ ≢╙№╢⁹ 

 

 ꜚ♬◒꜡│∕─ ⌂ ≤ ™ ≢ ↄ ╠╣≡™╢⁹ │ ⌐ 70 ─

╩ ⅎ≡⅔╡10⁸70 │ ≢ ↕╣≡™╢11⁹ ⁸ ⁸ ⁸ ⌂≥⌐⅔

↑╢ ─ ⌐╟∫≡⁸2013 ─ │ 1250 ≤⌂╡⁸ │ 64

─ 135 ⌐╕≢ ⇔√⁹ ⌐⅔↑╢ꜚ♬◒꜡│⁸107 ─ ⌐⅔™≡ 5.5

─◦▼▪╩ ∆╢ ≢ ─ ≢№╡⁸2014 8 ≢ 852 ╩ ⇔⁸7156

─ ╩ →≡™╢12⁹ꜚ♬◒꜡│ ™ ╩ ⇔≡⅔╡⁸◌☺ꜙ▪ꜟ

                                            
8 Company Introduction at http://www.fastretailing.com/eng/group/strategy/japan.html (last updated on 31/10/2014) 
9 The first section is for the large companies 
10 Fast Retailing CSR report 2014, p8, at 

http://www.fastretailing.com/eng/csr/report/pdf/csr2014_e.pdf#page=1&pagemode=thumbs&zoom=80 
11 UNIQLO Business Model, Partner Factories at 

http://prd01-tky-web-main-fastretailing-62349252.ap-northeast-1.elb.amazonaws.com/eng/group/strategy/uniqlobusiness.

html 
12 UNIQLO Sales Revenue at http://www.fastretailing.com/eng/group/strategy/japan.html 
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⌐⅔↑╢ ≢№╢↓≤│ ™⌂™⁹ꜚ♬◒꜡│⁸ ≢ ⌂◌☺ꜙ▪ꜟ►

▼▪╩ ⇔⌂⅜╠╙ ™ ╩№→≡™╢↓≤╩ ∫≡™√⁹₈Lifewear ꜝ▬ⱨ►▼▪ ₉

│ Ⱪꜝfi♪⅜ ⇔√ ◖fi☿ⱪ♩≢⁸∕─ │₈ ≢╟╡╟™ ╩⁸ ⌐≢╙⁸™≈

≢╙ ñClothes for a better life, for everyone, every dayò₉≢№╢⁹ Ⱪꜝfi♪─ 2014 ─ CSR

꜠ⱳ⁸│≢♩כ ─ │ ╩╟╡ ™ ⌐ ⅎ⁸₈ⱦ☺Ⱡ☻╩

∂≡ ─ ┘≤─ ╩╟╡ ⅛⌐₉∆╢↓≤⅜ ─Ⱶ♇◦ꜛfi≢№╢≤ ⇔≡™╢⁹

╕√⁸ │⁸155 ♪ꜟ─ ╩ ⇔≡™╢≤↕╣⁸ⱨ◊כⱩ☻─ ⌐⅔™≡

♩♇ⱪ⌐ꜝfi◒↕╣≡™╢13⁹  

 

 CSR꜠ⱳ⁸│⌐♩כⱤכ♫♩כ ─ ╛ ╩⸗♬♃ꜞfi◓∆╢↓≤⅜

─ ⌐⅔™≡ ∞≤╙ ⅛╣≡⅔╡⁸₈ ⸗♬♃ꜞfi◓ñPre-contract 

monitoringò₉⁸₈ ⸗♬♃ꜞfi◓ñregular monitoringò₉⁸∕⇔≡₈⸗♬♃ꜞfi◓─ ñfactory 

grading systemò₉⅜ ─⸗♬♃ꜞfi◓╩ ℮√╘─ ╖≤⇔≡№→╠╣≡™╢14⁹ⱨ□

◓fiꜞ▬♥ꜞ♩☻כ ─ │⁸ ─ ╩ ∆╢ ─ ─ ⅜ ↑

╠╣≡™╢⁹ⱨ□כ☻♩ꜞ♥▬ꜞfi◓ ─ ⌐│⁸ ⌂ ≤⇔≡ ─ ⁸

─ ⁸ ─ ⌂≥⅜ ╕╣≡™╢⁹ ⸗♬♃ꜞfi◓≢ ╠╣√ │CSR

꜠ⱳכ♩⌐ ↕╣╢⅜⁸∕↓≢│ ⌐ ⌐№╢ Ɽכ♫♩כ⌐╟╡ ╛ ─

⅜↕╣≡™√↓≤⅜╦⅛∫≡™╢15⁹  

 

 ⱨ□כ☻♩ꜞ♥▬ꜞfi◓ ─ CSR ≢│⁸ ╩ ╠⅛⌐⇔≡™╢╟℮⌐╖ⅎ⁸ꜚ

♬◒꜡─ │ ⌐ ↕╣⁸ ⅛ↄ ↕╣≡™╢╟℮⌂ ╩ ⌐ ⅎ≡™╢⁹

⇔⅛⇔⁸ ⌐ ⇔≡│⁸ꜚ♬◒꜡─ ─ ⅜ ⇔≡╙∕─ ⅜ ↕╣

≡™⌂™─≢│⌂™⅛⁸≤™℮─⅜╦╣╦╣─ ≢№∫√⁹ 

 

1.3 ─ ┘  

 

                                            
13 Forbes: UNIQLO founder Tadashi Yanai is Japanôs wealthiest man, at 

http://www.gmanetwork.com/news/story/302326/economy/business/forbes-uniqlo-founder-tadashi-yanai-is-japan-s-wealt

hiest-man 
14 Please refer to Appendix 3 
15 UNIQLO 2014 CSR report, p14, can be downloaded at 

http://www.fastretailing.com/eng/csr/report/pdf/csr2014_e.pdf#page=1&pagemode=thumbs&zoom=80 
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 Students & Scholars Against Corporate MisbehaviourSACOM │⁸ ⌐⅔↑╢ ─

╩ ∆╢ ≢ ↕╣√ ⌐ ╩ ↄ NGO≢№╢⁹SACOM│⁸2005 ─

⅛╠⁸ ⌐⅔↑╢ ─ ⌐ ∆╢◐ꜗfiⱭכfi─ ⌂≥ ─ ╩ ╘

╢ ╩⇔≡™╢⁹ ≤⌂∫√ 2≈─ ┼│╕∏ SACOM⅜ ╩ ⇔√⁹∕⇔≡ 2014

─ ┌⌐│ ⱪ꜡☺▼◒♩╩ Labour Action China (LAC) ┘ Human Rights Now (HRN)≤

≢ ℮↓≤⅜ ↕╣√⁹LAC │⁸ ⌐⅔↑╢ ─ ╩ ∆╢√╘⌐ 2005 ⌐

↕╣√ ⌐ ╩ ↄ NGO≢№╢⁹╕√⁸HRN│⁸ ╩ ≤∆╢ NGO

≢№╡⁸ ─ ⌐≈™≡─ ─ ╩ ℮√╘⌐⁸SACOM≤ ⇔≡ 9 ⌐

┼─ ⅝ ╡ ╩ ∫√⁹ꜚ♬◒꜡│ Ⱪꜝfi♪≤⇔≡⁸ ⌐ 800 ╩

∆ ╩⇔≡™╢◌☺ꜙ▪ꜟ Ⱪꜝfi♪≢№╡⁸2014 3 ⅛╠ ⌐ ⇔≡

™╢ⱨ□כ☻♩ꜞ♥▬ꜞfi◓◓ꜟכⱪ─ Ⱪꜝfi♪≢№╢⁹2013 ⁸ꜚ♬◒꜡ ┘ꜚ♬

◒꜡▬fi♃כ♫◦ꜛ♫ꜟ │ ⇔≡⅔╡⁸ꜚ ♬◒꜡ ─ │ 1063 ⌐╕≢⁸ꜚ ♬

◒꜡▬fi♃כ♫◦ꜛ♫ꜟ│ 165.1 ─ 329 ⌐╕≢ ⇔≡™╢16⁹ꜚ♬◒꜡│ ─

Ⱪꜝfi♪≢│№╢╙──⁸ ⌐ ╩ ⇔≡⅔╠∏⁸ ≢ ─ 70 ╩ ⇔≡

™╢17⁹ꜚ♬◒꜡─ ™ ≤ ─♩♇ⱪ≤⇔≡─ ⅛╠⁸ │∆═≡─

⌐⅔™≡ ⌂ ╩ ∆╢ ┘ ⅜№╢│∏∞≤ ╦╣╢⁹2013 ⌐Ᵽfi◓ꜝ

♦◦ꜙ≢ ⅝√ ⱦꜟ₈ꜝ♫הⱪꜝ◙₉─ ⅜ ∆╟℮⌐⁸ │ ╟╡╙

╩ ⇔≡™╢ ⅜╖╠╣╢⁹ ─ ⌐⅔↑╢ ꜞ☻◒⌐≈™

≡ ⌐ ™ ╩ ∑╢ ⌐ ≡™╢⁹ 

 

 

 2014 ─ ╘⅛╠⁸SACOM│ ┘ꜚ♬◒꜡─ ≈™≡─ ╩

⇔√⁹ ─ ה ─ ⁸SACOM│ꜚ♬◒꜡─ ≢№╢ ─ 2 ⁸

Pacific≤ Luenthai╩ ≤∆╢↓≤⌐ ╘√⁹ 2 ─ │ ≢№╢⁹Pacific│⁸

1997 ⌐ ⁸2007 5 ⌐│ ⌐ ⇔√⁹(SEHK◖כ♪ 1382)

│ ⌐№╢⅜⁸ │⁸ ─ ⌐ ⇔⁸ 294,400 ⱷכ♩ꜟ─ ☻Ɑכ

                                            
16 Fast Retailing Year End Report 2013/14, p12, can be downloaded at 

http://www.hkexnews.hk/listedco/listconews/sehk/2014/1125/LTN20141125031.pdf 
17 Fast Retailing CSR report 2014, p8, at 

http://www.fastretailing.com/eng/csr/report/pdf/csr2014_e.pdf#page=1&pagemode=thumbs&zoom=80 
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☻╩ ⇔≡™╢18⁹ │ ╡⁸ ╘⁸ⱪꜞfi♩⁸ ╩ ⇔≡ ↑ ∫≡⅔╡⁸8700 ◐

꜡◓ꜝⱶ─ ╩ ⇔≡™╢⁹ ≢│⁸6500 ╩ ⅎ╢ ⅜ ™≡™╢19⁹ 

Pacific⌐≤∫≡⁸ꜚ ♬◒꜡⅛╠─ │ ⌂ ╩ ╘≡™╢≤ ≢ ↕╣≡™╢⁹

╕√⁸Pacific│⁸2010 ⌐ꜚ♬◒꜡≤ ⇔≡Ᵽfi◓ꜝ♦◦ꜙ⌐⅔↑╢ ╩ ⇔≡⅔

╡⁸ ⌐⅛⅛╢ │ 1 ♪ꜟ⌐╕≢ ∆╢≤ ╦╣≡™╢20⁹Pacific│ⱨ□כ☻♩ꜞ♥

▬ꜞfi◓ ≤ 17 ⌐╙ ┬ ─№╢ Crystal Group─ ⌂ ≢╙№╢21⁹

Pacific│⁸ꜚ ♬◒꜡ 2014 ─ CSR ⌐№╢òOne Table Managementò─ ≤⇔≡╙

→╠╣≡™╢22⁹Luenthai╙╕√ ╩ ∆╢ ≢№╡⁸1993 ⌐Dr.Tan Siu 

Lin ⌐╟∫≡ ↕╣√⁹ │⁸◌☺ꜙ▪ꜟ ┘ⱨ□♇◦ꜛfi ⁸ ⌂כꜞ◘☿◒▪⁸

≥ 1 3100 ─ ╩ ⇔≡™╢⁹ │⁸120 ♪ꜟ ─ ╡ →⅜

№╡⁸ ≢ 45,000 ─ ╩ ⇔≡™╢⁹ ⁸♦◙▬fi○ⱨ▫☻⁸ ⁸

╩ ⁸ ⁸ⱨ▫ꜞⱧfi⁸◌fiⱲ☺▪⁸▬fi♪Ⱡ◦▪⁸ⱬ♩♫ⱶ ┘ ⌐ ™≡™

╢⁹2013 ⌐│⁸ →≤ ─ ╩ ╘⁸ ⌐╟╢☻♩ꜝ▬◐⅜№∫√↓≤╙⁸

─ ⅛╠ ╠⅛⌐⌂∫≡™╢⁹ 

 

 7 ⅛╠ 8 ⌐⅛↑≡⁸SACOM─ │⁸ ⌐ ∆╢ ╩ ∆╢√╘⁸2

≢ ≤⇔≡ ™√⁹ ≢│⁸ ⁸ ⁸ ⁸ ┘

⁸ ⌐ ∆╢ ⅔╟┘ ╩ ⇔√⁹↓─ ⌐ ⅎ≡⁸ ╛⁸

꜠☻♩ꜝfi⁸ ⌂≥╩ ╗ ↄ─ ⌐⅔™≡ ⅜ 30 ╙─ ⅝ ╡ ╙

∫√⁹ ⅝ ╡ ─ │⁸ ⁸Pacific─ ╘ ∞↑≢⌂ↄ Luenthai─ ╡⁸ ⁸

≢ ™≡™╢ ╙ ╪≢™╢⁹↓╣╠─ ⅝ ╡ ⌐╟∫≡⁸╒≤╪≥─

│⁸ ╛⁸ ⁸ ⌐≈™≡─ ⁸ ─ ⁸ ┘ ⇔™

⌐≈™≡ ↄ╩ ∫√⁹╕√⁸ ™ ≢ ⇔√ ─ ╩ ∆╢√╘⌐⁸Pacific

─ ╘ ─ ≤ Luenthai─▪▬꜡fi ⌐ ≢ ⅝ ╡ ╩ ∫√⁹11 ⌐

│⁸ ⌐⅔↑╢ ╩ ╢√╘⁸SACOM │ ⌐ ה ╩ ∫≡

™╢⁹ 

                                            
18 Manufacturing Facilities, Business, Pacific Textile Holdings Ltd. Textiles Holding at  

http://www.pacific-textiles.com/businesses_facilities.php?id=1 
19 Corporate Profile at http://www.Pacific Textile Holdings Ltd.-textiles.com/aboutus.php 
20 The news is at http://www.rthk.hk/efinance/interview/20100114_2141_640318.html (only in Chinese) 
21 Strong Partnerships Throughout the Supply Chain, Fast Retailing 2014 CSR Report, p9 
22 One table meetings is the meeting between UNIQLO, fabric manufacturers and sewing manufacturer on exchanging 

technologies and expertise. 
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 ⌂  

 

2.1 ≤ ™  

 ⌂ ≤ ™ │ ⌐⅔™≡ ⌐ ∆╢ ≢№╡⁸ ™⌐

⌐ ⇔≡™╢⁹ ≤ ™ ⌐╟∫≡23⁸ ⇔√ ≈─ ≢ ↄ

│ ╩ ℮ ⌂ ╩ ™╠╣≡™╢⁹ 

 

 │ ⌐ ≤ ─ ≢№╢ 1550  ≤1310 ╩

∕╣∙╣ ≤⇔≡ ∫≡™╢⁹⇔⅛⇔⁸ ≤ ─ ꜠ⱬꜟ│

∕╣∙╣ 2505 ≤ 5808 ≢№╢ 2013
24⁹ ≢ ╦╣╢ │↓╣╠

─ ─ ─ 3 ─ 1⌐№√╢⁹↕╠⌐ ™↓≤⌐⁸▬fiⱨ꜠ ⌐╟∫≡⁸ ─

─ ⌂ ⅜ ⇔≡™╢⁹ ⅎ┌⁸ ─ │ 2014 1 ⅛╠ 9

╕≢≢ 2.6% ⅜∫√25⁹↓─◑ꜗ♇ⱪ╩ ╘⁸ ─▬fiⱨ꜠≤ ⇔⁸ ╩╛╡ↄ╡∆

╢√╘⌐⁸ √∟│ ↄ─ ╩⇔⌂ↄ≡│⌂╠⌂ↄ⌂∫≡™╢⁹ ™≢

ↄ ⌐│⁸ ←√╘⌐ ⌂ ╡ ↄ≤™℮↓≤│ ⌂↓≤≢№╢⁹ ─ ≢⁸

Pacific≤ Luenthai─ ─ │ 2500-4000 ≤™℮↓≤⅜ ⅛∫√⁹↓─℮∟⁸

│ ╠─ ⌐⅔↑╢ ⌂ ≤⌂∫≡™╢⁹Luenthai─▪▬꜡fi⅜↑ ≢

ↄ№╢ │₈∆═≡│ ≢⁸ ─ ╩▪▬꜡fi⅜↑≢⅝╢⅛⌐╟∫≡ ╦∫≡ↄ╢⁹

╙⇔ ⌂ ╩ ⅎ╠╣⌂™≤⁸∕─ ←↓≤⅜≢⅝⌂ↄ⌂╢⁹ №√╡─ │

∆⅞≡⁸↓╣≢│√™⇔√⅔ ⌐⌂╠⌂™⁹₉≤ ⇔√⁹ 

 

 ─ ⁸ ≢ ↄ √∟─ ╩ ⇔√ │ ⌂╙─∞≤

™℮↓≤⅜ ∫√⁹ ≢─ №√╡─ │ 174 8 ×21.75 ⁹

─ ⁸Pacific≢│ №√╡ ⌐ ⇔≡ 11 ⅔╟┘ ─ ╩ ⇔√

1 ╩ ↄ ⇔≡⅔╡⁸ ⅛ ⌐ ⅎ╠╣╢ ╖│ 1 2 ≢№╢⁹╟∫≡⁸ ≢

                                            
23 Most of the workers salary are counted as basic monthly pay plus overtime pay. After reaching the productivity target, 

they could have productivity bonus based on piece rate. 
24 The figure is found at http://news.ifeng.com/a/20140713/41135455_0.shtml and 

http://tjj.dg.gov.cn/website/web2/art_view.jsp?articleId=7726 (only in Chinese) 
25 The figure is found at Dongguang Statistics Information website:  

http://tjj.dg.gov.cn/website/web2/art_view.jsp?articleId=8126 (only in Chinese) 
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308 ⇔≡™╢ ⌐⌂╢ 11 ×28 ⁹Luenthai≢╙ №√╡─ ─

│ 11 ≢⁸ ⅛ ─ ⅜ 26 ≢№╢√╘⁸ 286 ─ ╩⇔≡™

╢ 11 ×26 ⁹∕╣∙╣─ 308 ≤ 286 ⅛╠⁸ ≢─ 174 ╩

™√ ⁸ ─ ─ │ 134 ≤ 112 ≤™℮↓≤⌐⌂╢─∞⁹ 

1⅜ ∆╟℮⌐⁸₈ ─ ₉┼─◘▬fi╩ ╘╠╣≡™╢ ╙ ⇔⁸

⌐│⁸ 119.5 ≢⁸∕─ │ñ ─ ò≤ ↕╣≡™╢⁹

⌂↓≤∞⅜⁸ │↓─╟℮⌂ ⌐◘▬fi╩ ∫√≤⇔≡╙⁸∕╙∕╙

119.5 ╩ ⅎ≡™╢⁹╕√⁸ 2⌐│⁸ ⌐ ⇔√ ─ ─ ⅜ ↕╣≡

™╢⁹ 44 ⌐╟╣┌⁸ ─ │ ─ 2 ≢ ↕╣⌂ↄ≡│⌂╠

⌂™⅜26⁸ 2 ⅜ ∆╟℮⌐⁸Pacific≢│ ─ 1.5 ≢⇔⅛ ↕╣≡™⌂⅛∫√27⁹

Luenthai─ │ 7:30⅛╠ 10:00╕≢ ™≡⅔╡⁸ ╙ ↄ↓≤⅜№╢28⁹⇔⅛╙⁸

─ ┘ 100 ╩ ⅎ╢ ─ │◖fiⱧꜙכ♃כ≢│⌂ↄ⁸

⌐ ⅝≢ ↕╣≡™╢↓≤╩ │ ⇔≡™╢⁹↓─╟℮⌐ ⌐ ⅝≢ ⇔

≡™╢ │ 3⅜ ⇔≡™╢⁹∕╣╠│ √∟─ ⌐ ∆╢ ─♅▼♇

◒╩ ╣╢√╘∞≤ ⅎ╠╣╢⁹ 

 

1 

₈ │ ⅛╠ ↄ─ 10 ╕≢ ™≡™╕∆⁹ 11 ╕≢ ↄ↓≤╙№╡╕∆⁹ │ 1

⌐ 600⅛╠ 700 ─◦ꜗ♠─▪▬꜡fi⅜↑╩ ╦⌂ↄ≡│⌂╡╕∑╪⁹⇔⅛⇔⁸ꜚ♬◒꜡⅛╠

│◦ꜗ♠ √╡√∫√─ 0.29 ⇔⅛ ╦╣╕∑╪⁹ ⌐│ 1 900 ─◦ꜗ♠

─▪▬꜡fi⅜↑╩ ™╕∆⁹≤⅝⌐ ╙ ↄ╪≢∆╟ ™≢│ √∟⌐≤∫≡№

╕╡⌐ ∆⅞╕∆⁹⇔⅛⇔⁸ →╩ ╘╢─│№╕╡⌐ ≢∆⁹₉ Luenthai▪▬꜡fi⅜↑

─  

 

2 

                                            
26 Article 44 The employer shall pay labourers more wage remunerations than those for normal work according to the 

following standards in any one of the following cases: 

(1) Wage payments to labourers no less than 150 per cent of their wages if the labourers are asked to work longer hours; 

(2) Wage payments to labourers no less than 200 per cent of their wages if no rest can be arranged afterwards for the 

labourers asked to work on days of rest; (3) Wage payments to labourers no less than 300 per cent of their wages if the 

labourers are asked to work on legal holidays. 
27 44 ⌐│⁸ ─ │⁸ ─ 1.5 ≢ ↕╣╢≤╙ ⅛╣≡™╢⁹ 
28 Workers do not swipe card on Sunday and the working record is recorded manually. 
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₈ │ 4000 ←↓≤⅜≢⅝╕∆⁹ ─ ╙↓↓≢ ™≡™╕∆⁹⇔⅛⇔⁸

≢№╢ ≥╙─√╘⌐ ↄ─ ╩ ╦⌂ↄ≡│™↑⌂™√╘⁸↓─ ≢│ ∞

≤ │ ⅎ≡™╕∆⁹╕√⁸ ⌐╘√─fiכ꜡ 2000 ⇔⌂ↄ≡│™↑╕∑╪⁹

 ( )≢─ │≥╪≥╪ ⅜∫≡™╕∆⁹ 5000 ─ ⅜ ╦╣

╢↓≤╩ ╪≢™╕∆⁹₉ ≢ 12 ∆╢ ⁸ │ ⌐ ⇔≡™╢⁹ 

 

3 

₈ ─ ⅜ ╕╢↓≤│⌂™─≢⁸ ─◦ⱨ♩─ ⅜ ╦╣┌ ─◦ⱨ♩─ ⅜⅝≡⁸

╩ ↑╢⁹ ⌂ↄ≤╙ 12 ≢∆⁸12 ⅜ ⁹₉ ─ ≢ 4 ↄ  

 

 36 ≢│⁸1 8 ⁸ 44 ╕≢≤™℮ ⅜ ↑╠╣≡™╢⁹

38 ≢│⁸ │ ⌐ 1 ─ ╩ ⇔⌂↑╣┌⌂╠⌂™≤╙ ↕╣≡™╢⁹

↕╠⌐⁸41 ≢│⁸ │ ⌐ 36 ╩ ⅎ≡│⌂╠⌂™≤ ↕╣≡™╢⁹

│⁸ ╩ ∆╢ⱨ□כ☻♩ꜞ♥▬ꜞfi◓ ─ ⌐ ⅎ⁸ ≢

⇔√™∏╣─ ⌐╙ ⇔≡™╢⁹ √∟│ ╩ ↕╣≡™╢╦↑≢│⌂

™⅜⁸ ∕⇔≡∕─ ╩ ⅎ╢↓≤─≢⅝⌂™ ⌐╟∫≡⁸ ⌐

╩ ™╠╣≡™╢⁹ ™ ╛ ⇔√ ⅜№╢ Pacific≤ Luenthai─╟℮⌂ ⌂

≢╙ ─ ⌐ ⌐ ℮↓≤╛⁸ ⌂ ≤ ⌂ ╩ ⅎ╢↓≤≢⁸

╩ ╢↓≤⅜™╕∞⌐≢⅝≡™⌂™⁹ 



 16 

 

1:ñ ò│ 119.5 ─ ╩ ⇔≡™√⁹ 

 

2 ─ ─ │ ─ 2 ≢│⌂ↄ 1.5 ≢№╢⁹ 
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3:Luenthai⌐⅔↑╢ ─ │ ─ ⌐ ↕╣≡™╢⁹ 

 

2.2 ™ꜞ☻◒≤ ⌂   

 ≥∟╠─ ≢╙⁸ │ ⌂ ≢ ™≡™╢⁹ ⱨ꜡▪⌐⅔↑╢ ₁─ ─№

™∞⁸ ─ ꜞ☻◒⅜ ≈⅛∫√⁹ ₁⌂ ─ ⁸ ─ ╛ ─

⌐ ⅜╢ ╣⅜ ⌐ ™╙─≢№╢⁹↓╣╠─ꜞ☻◒⌐⁸ ⁸ ╣≡ ╡╛∆™ ⁸

⁸ ⁸ ╓↓╡∞╠↑─ ⁸ ─ ⌂≥⅜ ╕╣≡™╢⁹ 

 

Pacific─ ⱨ꜡▪ 

A. ╩╟∂ ∫≡ 

 ─ │⁸2 ─ ↕≢ ╖ ─ ⌐ ∫≡⁸ ⌂╢ ╩ ╡ ─ ⌂╢

⌐ ⇔≡™⅛⌂↑╣┌⌂╠∏⁸ 4⅜↓─ ╩╟ↄ ⇔≡™╢⁹╕√ │⁸ ╩

─ ╘╠╣√ ┼ ∆╢ ⌐⁸ ╙─ ⅜ ⅛╠ ∟╢─╩ ⇔≡™╢⁹
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↓╣╠─ │⁸ ⅜ ⌐ ╦╣⁸ ⌐ ∆╢ ™ ╩ ↑≡™╢ ⁸≤ↄ⌐╟

ↄ ⇔≡™╢⁹ │ ⌐─╓╡⁸ ╩ ⇔™ ⌐ ⇔⌂↑╣┌⌂╠∏⁸1≈ 2₩3kg

─ ↕─ ╛♫▬꜡fi╩ 44 ∆╢⁹╕√ │⁸4₩6 ─ ╡ ╩ ⌐

⇔≡™╢⁹∕─╟℮⌂ ─ ⇔↕╛⁸ ─√╘⌐ ╩ ╢╟℮⌂ ≢│⁸ ⅛╠

∟╢⌂≥─ ─ │√╛∆ↄ ⅝ ↓↕╣℮╢⁹ ⁸ │ ⅛─ ⅜

⅛╠ ∆╢ ╩ ⇔√⁹ 

 

4 │ ╡ ─№™∞⁸ ─ ⌐ ≈⁹ 

╙ ⇔√╟℮⌐⁸ │╟ↄ ⅛╠ ∆╢⁹ 

 

B. ─  

 │⁸ ↄ─ ⅜ ╩ ⇔≡™⌂™↓≤╩ ⇔≡™╢⁹
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─ ╙ ≢⌠╣≡⅔╡⁸ ─ │ 38ϴ⌐╕≢ ⇔≡™╢⅜⁸◄▪◖fi

│⌂™⁹ ⌐│⁸ │ ─ ∞↑≢⌂ↄ⁸ ≢─ ╡ ─ ⅜№∫√

│ ╩∆╢⌂≥ ∆╢ ≡─ ╩ ⇔⌂↑╣┌⌂╠∏⁸↓℮⇔√ │ ⌐≤∫

≡⁸↕╠⌂╢ ≤⌂╢⁹ 

 

 ⅝ ╡ ⌐ ⅎ√ │₈№╕╡─ ↕⌐ ⌐│ ∆╢╙─╙™╢₉⁸ │₈╕╢

≢ ∞₉≤ ⇔√⁹↓℮⇔√ ⌐ ⇔≡⁸ ≡≤™℮╙─⅜ ╦╣╢ ⅜№╢⁹

⇔⅛⇔⁸1 7♪ꜟ⁸ ⌐ 100 150♪ꜟ⅜↓╣⌐№√╢⅜₈ ⌐ ⇔™₉≤ │

∆⁹ 

 

 

5 │∞⅛≢ ─ ╩ ⇔≡™╢№™∞╙⁸ │ ╩⅛™≡™╢⁹ 

 

C. ─└≥™ ╓↓╡: ≤  

 ─ ⌐⅔™≡│⁸⅛⌂╡─ ─ ╓↓╡⅜ ∆╢29⁹

⌐╟╣┌⁸ ╓↓╡│⁸ ⁸ ⁸ ⌂≥╩ ⅝ ↓∆ ⅜№╢30⁹ ╓

↓╡⌐ ∆╢ ⌂ │⁸ ╛ ⌐≈⌂⅜╢ ╣╙№╢⁹ │ ⌂╙

                                            
29 Cotton dust is defined as dust generated into the atmosphere during processing of cotton fibers combined with any 

naturally occurring materials such as stems, leaves. 
30 Why Dust is a problem, Health and Safety Executive, at http://www.hse.gov.uk/textiles/dust.htm 
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─⌐⌂╡⅛⌡∏⁸ ╓↓╡┼─ ≤─ ⌂ ⅜ ╘╠╣≡™╢31⁹ ⌐ ⌂↓≤⌐⁸

⌐ ─ ⅛™ ⅜ ⅜∫≡⅔╡⁸ ⌐ ™ ⁸ ─ ╙

№╢⁹ ╓↓╡│⁸ ⅜№╡ ╙№╢⁹1987 ⌐│⁸ Ɫꜟⱦfi⌐№╢ ≢

58 ⁸↑⅜ 177 ╩ ╪∞ ╙ ⌂ ⅜ ⇔√ ╙№╢⁹2014 ⌐│⁸

⌐№╢ כꜞ◘☿◒▪─ ⌐⅔™≡ ⅜ ⇔≡™╢32⁹∕─√╘⁸

⌐⅔↑╢ ─ ⅜ ™ │⁸ ⌂ ≤⇔≡ ↑╠╣╢╙─≢│⌂™⁸ 

 

Pacific ╘  

A. ⌂ ≤ ⌂  

 │ ♃fi◒⅛╠ ⌐ ™≤↓╤≢ ⇔≡™╢⁹ ♃fi◒│ ⌐ ⌐

⌐⌂╡⁸100-135ϴ⌐╕≢ ∆╢↓≤╙№╢⁹ │ ♃fi◒─∕┌⌐ ∫≡⁸♃fi◒⅛

╠ ™ ╩ ╡ ↕⌂↑╣┌⌂╠∏ 6 ⁸ ─ │⁸600◐꜡⌐╕≢ ┬⁹

7 ⅜ ∆╟℮⌐ │ ╩ − ╣╢ ╙№╢⅜↓╣╙ ⌂ ⅜№╢⁹ │

38-42ϴ⌐╕≢ ∆╢↓≤⅛╠⁸ ≢│⁸ ⅜ ⌐ ╩ ∑∏ ⇔≡™

╢─⅜╟ↄ ↑╠╣╢⁹↕╠⌐│⁸ ⅜ ─ ♃fi◒─∕┌≢ ⇔≡™╢⌐╙

╦╠∏⁸ ♃fi◒╩ ╗ ⁸╘√™⌂│♩כ◕╛™ ⌐╟╢ ─ꜞ☻◒⅜ ⇔≡

™╢⁹ 

 

                                            
31 Occupational Safety and Health guideline for Cotton Dust, US Department of Health and Human Service, at 

http://www.cdc.gov/niosh/docs/81-123/pdfs/0152.pdf 
32 Occupational Safety and Health guideline for Cotton Dust, US Department of Health and Human Service, at 

http://www.cdc.gov/niosh/docs/81-123/pdfs/0152.pdf 
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6 ─ ⅜⁸ ╩♃fi◒⌐ ╣≡™╢⁹ ─♃fi◒⌐│ │

╠╣≡⅔╠∏⁸ ╙ ╩≈↑≡™⌂™⁹ 
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7 │ ⌐ ™ ╩ ≢ ┌⌂↑╣┌⌂╠⌂™⁹ 

 

B. ⌐╟╡ ╣√  

 ⅜ ⌐№┤╣≡™╢⁹ ⅜ ╡╛∆™↓≤⌐╟╡⁸ ⇔⁸ ⌐⌂╢

╟℮⌂ ╩ ⅝ ↓∆ ⅜№╢⁹ ╩ ∫√ ⌐╟╣┌⁸2014 7 ⌐

│⁸ ⌐⅔™≡ ⅛╠─ ⌐╟∫≡ ⅜ ∆╢ ╙№∫√≤™℮⁹

│ ─ ⌂ ╩ ╪≢⅔╡⁸ ⌐ ⅜№┤╣≡™╢ ⌐│⁸ ⇔╛∆ↄ⌂╢↓

≤⅛╠⁸ ⌐ ≢№╢⁹╕√⁸↓╣╠─ ⌐≈™≡│∫⅝╡≤⇔√ │ ╠╣≡™⌂™⁹

╙ ─ ↄ⌐ ⌐ ⌂ ⅜ ∫≡™╢↓≤╩ ⇔≡™╢⁹↓─╟℮

⌂ │⁸ ↄ─ ╛ ▪Ɽכ♩⌐ ╪≢™╢ ─ ⌐╙ ╩ ⅎ⅛⌡⌂™⁹

8,9,10│ ⌐⅔↑╢ ─ ↕╩ ⇔≡™╢⁹ 
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8 ╡╛∆ↄ ⌂ ─ꜞ☻◒⅜ ™ 

 

9 ⅜ ⌐№┤╣≡™╢ 
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10 ⅜ ⌐№┤╣≡™╢ 

 

C. ─ ≤ ─ ꜞ☻◒ 

 ╩ ╘╢√╘⌐⁸ ₁⌂ ─ ⁸ ⁸ ⁸ ⌂≥⅜ ╦╣≡⅔╡⁸

│ ⅜ ⌐ ™ ≢╖√↕╣≡™╢↓≤╩ ⇔√⁹⇔⅛⇔⁸ │ ↄ

⇔≡™⌂™⁹ ╘ ⌐⅔™≡ ↕╣≡™╢ │ 13⌐ ↕╣≡™╢≤⅔╡≢№╢⁹

╕√⁸ 14⅛╠⁸A569 PTEG╛ A203 PT200≤™℮ꜝⱬꜟ⅜ ↕╣√╙─⌐│ ⅜ ↄ

⌂ ⅜ ╕╣≡™╢↓≤⅜ ≢⅝╢⁹PTEG│ ╩ ∆╢√╘─ ≢№╢⁹

14⌐│⁸ ╛ ⌐ ∆╢ ⅜ ™≤─ ⅜№╢⁹╙⇔ ⅜ ⌂≥⇔√ ⌐│

╩ ⌐ ╡ ╗ ⌐╙⌂╡ⅎ╢⁹PT200│ ⌂ ─ ╩◖fi♩꜡כꜟ∆╢ ≢№

╡⁸ ⌐ ⌐ ↕╣╢⁹ 14│↓─ ⌐≈™≡╙ ╛ ⌐│ ™ ⅜№╢↓≤

⅜ ↕╣≡™╢⁹ │ ⌐ⱴ☻◒⁸◓꜡כⱩ⁸ ─≤⌂♠כ☻ ◐♇♩╩ ⌐

∂≡ ⇔≡™╢╙──⁸ ⌐│≥─╟℮⌂ ╩ ℮⅛⌐╟∫≡∕╣╠╩ ∆╢⅛≥

℮⅛⅜ ╕╢⁹⇔⅛⇔⁸ ◐♇♩─ ─ ⌐ ∆╢ │ ≤⌂∫≡⅔╡⁸

─ │ 40 ≤™℮ ⌐ ∆╢√╘⁸ │ ╩ ┌⌂™⁹ ⌐⁸

↓℮⇔√ ◐♇♩│ ↄ ╦╣≡™⌂™╟℮≢№╢⁹№╢ │₈ │№╠╝╢ ╩

∫≡™╢⅜⁸∕╣╠╩ ⌐ ∆≤™℮─│╕√ ─ ≢№╢⁹ ─ ⌐│ ◐♇

♩╩ ⌐ ↑⌂™ ⅜™╢⅜⁸∕╣│ ─ ⌐ ⌂√╘≢№╢⁹ ╠│ ⌐ ⌐ ╦

╣╢ ─ ⌐ ∆╢ ⅜ ™╟℮⌐ ⅎ╢₉≤ ⅎ√⁹ 
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 ⅜ ≢№╢↓≤⅛╠⁸ │ⱴ☻◒╩ ⇔≡™⌂™↓≤⅜ ↄ⁸↓─╟℮⌂

─∆╢ ⁸ ⌂ ⌂⇔⌐ ⌂ↄ≤╙ 12 ─ ╩ ™╠╣≡™╢⁹╕√⁸

╘ ─ │⁸ ⅜ ╡╛∆↓≤⅛╠ ╩ ⇔≡™╢╙──⁸ ה ≢

╩⇔≡™╢⁹↕╠⌐ ™↓≤⌐⁸ │ ↕╣≡⅔╠∏⁸ ─№╢ ⅜

↕╣≡™╢ ⌐╙ ⅜ ╣ ╪≢™╢⁹ 

 

11 │ ⌐ ╖ →╠╣≡™╢─╖≢⁸ ⌐ ↕╣≡™⌂™⁹ 

 

 

12 ⌂ ⅜ ↕╣≡™╢ ⌐╙ ⅜ ╣ ╪≢™╢⁹ 


