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FAST RETAILING CO., LTD.
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http://positive—ryouritsu.mhlw.go.jp/positivedb/planfile/201804131010230906509_1.pdf
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ONWARD HOLDINGS CO., Ltd.
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WACOAL HOLDINGS CORP.
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http://www.wacoalholdings jp/csr/pr_labor.html
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Adastria Co., Ltd.
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TSI HOLDINGS CO., LTD.
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SANYO SHOKAI LTD.
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http://www.sanyo-shokai.co.jp/company/csr/diversity/women.html#women01
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RENOWN INCORPORATED
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HONEYS HOLDINGS CO., LTD.
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DAIDOH LIMITED
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YAMATO INTERNATIONAL INC.
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GAP Inc.
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H&M Hennes&Mauritz Japan KK
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http://about.hm.com/content/dam/hmgroup/groupsite/documents/masterlanguage/CSR/reports/2017%20Sustainability%20report/HM_group_SustainabilityReport_2017_FullReport.pdf
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AEON Co. Ltd.
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http://www.aeon.info/diversity/
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ASICS CORPORATION
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http;//corp.asics.com/jp/csr/diversity/promotion
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Mizuno Corporation
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STRIPE INTERNATIONAL INC.

http://www.stripe—intl.com/about/woman/
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