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TEEANL=7 v THETLECRT 2 HBREREREE

=5

Ra=raxy o= iF, MRNRT77 A N7 7y a0V T T4 - Fx—IlBIT5H
PEOIHBRILZHA SIS D 2 & THBE DN ZHER TS L2 AL LTEY | KEHE
EICBT2HHHEIC OV TORBERD DL Z L BHBIZANL TS, 2=k, HEDH
LW LB CIER A RelT o, 77— A NI TA VU THPERTLIARO 7 7 v a7
7Y RTHY, FrLWIEMZ RS (FICPE) TRke &A—72 LTS, manE TRL
B 7oAk & ITECHT . RZEDHSIIEE (CSR) DELSALTWNDMNE I i3fix DIRETH
7 AHAEDX5: T % Pacific Textile Ltd. (LA Pacific) & Donguang Luenthai Garment Co. Ltd.

(AT Luenthai) (ZEbH b= mic=y MEHLE 7 XL VELE 246G L TV D 872 T
EETHY . W LEIEZIENIERE DMV & HEETIALE L TV D,

UM RGP LEEN DR b EERBETH D,
1. BREICO- 2 BESE & R 5 ORREHA

Pacific 35 & U Luenthai 13 3EAFG 2 Z 240 H %7 1550 ARIT & TN 1310 ARJT & LTV 53,
ZHUTIRHRE LM T B K OHRETICB T2 &IKE®TH D, —FH T, LRGN TR ZETIZ
BT 25 2013 O FBH O FHIHE 4 L ~UTZ N E I H %8 5808 AR, 2505 AR TH -7
Loxorn, BEABESAKOP TEELAEAGE SO TEY RAZGDE TS, RS
BRI STEBH C . Pacific T 134 Wi, Luenthai T 112 R & 72 > TV %2, Pacific (2350

T, HBEO—BIT RSB OMERFEE) ICBLT L2 X 9FRINTEY, HiFEIC
IXREIS 7 BRI 119.5 R[] & GRS T D, Zeds. J7ENESE 41 SRR\ C, REREIAL T8
TAIZ 36 R A2 IR LRV EHEIN TN D,

Flo, RBENZ LT, Pacific TiX, KB 77RO REFEIS 7B 6H T 278 3EMRITIE L < XA

! The figure is found at http:/news.ifeng.com/a/20140713/41135455_0.shtml and
http://tjj.dg.gov.cn/website/web2/art_view.jsp?articleld=7726 (only in Chinese)
2 PETO—A BT 0 OFE BT 174 FrE) (8 BEEIx21.75 B), BARAEOKER, Pacific TIX—AH72 Y
IR LT UL (BARB IS AR AZ E L LR ZR<) 7L Cky ., —»AicGibh
HIRBILLI~2 HTHD, LoT, FTHA 308 KfF7E L TV DFEICZ/ S (11 =28 H), Luenthai T
b= ANHTZY O— B OFL @RI 11 KT, — 2 HOFB ARSI 26 A TH L7720, 5 HK) 286 IEfH
DB E LTS (ILEERIX26 A), 20> 308 FfE & 286 BEEN S, HIECTONEL) S BRER 174 FERE %
FIWTZFERD 134 R & 112 R & WD Z 21272 B,



PRTELT, BHESD 25 TiE7e< 1.5 FTiHE SN TS, Luenthai (ZBW\W T, KH
OFFF SN G @R & 100 REf] 288 2 2 A s @REfiic >\ T, ar Ba—4—Tide BF
XL TREFR SN TEY, HESEERICX 2 H#E OFBFHOEEEZ GO EEZD
no,

2. BWVWY R LR FERE

RWIEBOH LW LGBV T, HFBEREIIKAR L L TREERbDTH S, FrBHE O
ERANE, REEREE LCRRSATBLT, LHO7 e T ORFICH VIR, 7177 2K
EFADHEK, EREO R ORI S, fIEZ 0 BSEVIER TRVIBKERE, BE, mWIRE
U A7 7e ENGFEE O L ZRICEREEY 52 T\, flE LT, BERmE, FERRA,
FZ 0O UVEERFNCHT DWERRED ) X7 | ALEWE I L AR E, RELD ) X
I ERHTHbND, FNUCHEADLT, 26 ORI LT 2 72 O RA 7L E 1T S
NTELT, B 2T ERRERH RO TR TL2EEN N OMEEZBEICR LT
W5,

3. BMELWEHFHLBAL X T A
Pacific TlZ. J5#i& 20804 %720, 58 FE & DHAINHIE SN TEY ., D5 H 41 DHL
HNIEI&HIE LA EA TV D, SIeHETF@HE EBEOEEZ 2y hu—3 2 HiEE L THE
DN D, FEEE A& OIFEESIIE, FBHRICITED S TRV E O e Hl B & RIS
NEELORTA FPAR—RIZEVWTHLHETOLOEH D, 72& 2o E ik, &
DS ERFF O DICHEWEISHIENTRHA I TV D, BRI E EOXRMBER RS- 720 |
MOBIC L IND D720 LIELAIR, ZO5BE C—BOEE ) v~ ZER LRI S
LEMEeNOEENEZ LD (BRI T EE DIT > TeAT/I K > TERR D38 50~
100 ARITTDOMTH 53), Luenthal THREIEETH D, Lo LN L, HEROETIE, EAE
DNENEHIEE 2B Uo7 2 W83 2 4RI G- 2 HALTH 2R,

4. RE{EEEL2VHHE
2 DOREXMR LR L LHOT WAL, BEE P LI TORBECA N =ALEH L Tve

S hEO THECIHE—BMIC., JA~EERLELOICE 2 LN DEHENH 5, Pacific DEIEHEOEA .
J VR H 2 B AL D EIE 30~60 AR TG TH D,



VN, Pacific Tik, ¥EFEFA EHERHAPIES 6 5T [RETBEME ITHRIFZ &), /<
— M=K OZEOIHE, ANEREM O ZEE @31, AREOZEBHA FREmE & L
TER b2 EHELTWDIC 2 0boT, MERAEHEMENMEL VD, IbHI
Hr i N RN E B AR S IRINTTOBE T 526 7 SRITEN T 5, Luenthai 1238\ T,
T LB W CHEI A ITFAE LWy, FilEZES & 7 BERIRE (employee relation
department) 3fFET 5, LA L, THHIEHBENFZHITL5L L UHEHTE S DO TIER
o

Iy

TRAT TSR L

s PEGEEICESE . KR THEIZ 1 BULEOIRE 29588 (25 2. A ORFES5@e H R
# 36 BFHLINICER S DD Z &

< BE OREEN O LB LT, A, R, ROMERZW AR5 Z &

» PEGBEDBEITIENREREZSHL D 2 L

- EE O AE T H120, EST e LETHI L

C BEDPEIRNRBEZI D ZENTE DX ICTHI L

- BGE TR THW LN A ERICEWEN G HBE ORBEETLH -0, BBERTXTOXNRE
L, TOREERNEART D &

Z7—ANITFTAY o TRICHL,
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11 FEOKE - BiEEX BME

1979 “ED A HE G BOR DO | HE P RBUFITACK} - fiEE ¥4 B EORFICB T 5 EE (T
BEOTETDHILITNEENTEY , EURAEEEGR L 22 %M LT 2 &I L - T,
A « FHERL S O HH B XSS L7, 1980 AE OB HHIREEIX 44.1 (8 KL TH b | iR
HEED 95 4.6%, R TH QML TH 7243, 1995 41 EfMEACRHR HA X R 1A & 7
D, FOBLMER L, EEHEE AT TV DY Lav L, 2008 4 DR ik & PEE OB
FEFEREINNC X 0 . 2009 EDFAID 5 20 A T BT 11% bl L12° fGHomE L%t
OO, FELEHLEEZIIERA & LT IC R 2 bt EE TIX 11 Ch v  BEEF T
HROEWMTIHCEIT D =7 ZHFEHEL Lkt TV D, HEHT ZiuE, PEICS T 220k
fliEhi 10 pthA 2, 1000 B AZE 2 2 57 @E M Tn D, 2012 Bk, FE 436
B RV OLORH A B (TR 1 1532.19 8 R/V) LT, ENHEIZI VT 1 JK 7000
ENERTE S O 2 IR5E LT 58, A [E o £k R 481, 2010 4F it FUii R H O 40%
EODTOS, FEARHHEREITEA L U THRARHRRFICB W TERAREIAZ H0TBY
WEEPESE Tl < FIE O ARV EE N E o T D

HENZHETHANEBITX N T A, AVARYT A7 I35 va, A RenaEAIEIZ<
5T Z 10 ERBEIMERNC & 5, o> E O Z2fli2e AEEIZ 0D & 23 h E ) b i C
WD, HHEAEHEPESEITE OB % k- TTW R, FPIEIE 30 4ELL_EoEE BER S 1 Tl
2l MOT VT HEE LD bIRE RIS AT AL TR Y, WEEE - L ORI
Xt E D& A TV D,

=T ANMEEN L LML Z LD, IR S NREMIRIC TR 2 B Litd T D 2

4 China Textile and Clothing Industry, P5, 2005, Larry D. Qiu

% Globalisation Monitor, The fallout on China’s Textile and garment industry in the wake of the end of
Multi-FibreAgreement, February 2010.

® An Overview of China’s Garment Industry, National Garment Association
athttp://www.cnga.org.cn/engl/about/Overview.asp

" The Statistics is quoted from China Textile Industry Development Report edited by China National Textile and Apparel
Council (2012).



EDBHETH D, MFHIRO RARE S ITAREMIRIZIE N THEFICES . Ko TLEANED L
EMFIIBVIRDT-DOTH D, THOKKSEAEITHEML TR, K7 o7 OFRE LE
LVEBERLOD, FRERZ LT, TNOEFAERZEDOIC AR L TR > TRy, —
IR T E DO E . RARERIZT TEIET 5 Z LIIAARETH V. KA 53 H 1 Z DRE
ETEH L TEEDOHIUZRDPERNE D E RS> TS, TFEEITEEDIRITMH S FRICH
MWHZEFTET, EEEZBRSONR-> LORETH D,

12 =7 adifE

FEILH&M, ZARA, GAP, =2 uRR % D77 A N7 7 v a7 7 ROBEHLL
Lo TnD, 2= ZRNRT7 7 A N7 7 v a VORROFETHY . TOJEEITT
T RACHEOKERE FOISHEMLTWS, 77 —A NI TA VT T —T A E L
T, WABAARTZ V RIIHRFEZT TRBEFEOTH~OEH L LT\ 5, /NElERiE7 7 v
A, Ry, E (TR, AFVA, TAVD, A—ARZ70T7, v 7 0ol
FEHOIFET X TITHIE L, TORTEMR TSR 86LICH DIE S, EHEEHH M Z lE S
HHEWIET T FOBEIX, £OHM UET 258 & ER LTV DB HEIZER LT
W5, [AFEIE, 1999 4 2 HICIZHEE—EIC B/ L TRV, &b, 77 —ANUTA V77
Jb—FIIFWTHFEIESRIC C 2004 FRICFWHEESRIG AT B L st Tov b 5,

=7 a3 O Bk & SRS E TR BN TW D, RfLE 2 RUCHK 70 #o
BUERSIEE A TRV, 70%3FETEShThaY, hE, Fik A8, Bl S0k
T2 IESOHMFURBIIC K o T, 2013 4E05E Bl 1250 (8 & 72 0 | B FERIZRITATHIEE 64% 4
D 1BEMNCETELE, ARIZEBITH =7 1%, 107 BH O HARLEHGTHIZEHB VT 5.5%
DY =T BT DHHRTRROLE/NEE TH Y 2014 48 A KIF R T 852 544 L. 7156
BHOERR LSz EFTna2, a=7aidaWiiBiifiiz A L TR Y., Y= T ILKEHBE

& Company Introduction at http://www.fastretailing.com/eng/group/strategy/japan.html (last updated on 31/10/2014)

® The first section is for the large companies

10 Fast Retailing CSR report 2014, p8, at
http://www.fastretailing.com/eng/csr/report/pdf/csr2014_e.pdf#page=1&pagemode=thumbs&zoom=80

11 UNIQLO Business Model, Partner Factories at
http://prd01-tky-web-main-fastretailing-62349252.ap-northeast-1.elb.amazonaws.com/eng/group/strategy/uniglobusiness.
html

2 UNIQLO Sales Revenue at http://www.fastretailing.com/eng/group/strategy/japan.html



EIZBI DM EERERTHD Z L3RV, =7 nid, &g CEMERI Y271y
=T ERELAED S LAV EH T TNDZ L EFE - Tz, TLifewear (74 70 x7) |
FE7 T FRBERLIEF2 27 BT, 2O EE TIRTED KOAAEZ, FEICTH, VWO
T% (“Clothes for a better life, for everyone, every day”) | Toh 5, [A7 7 KD 2014 0 CSR
LR — b Tk, REEFESERIEEOUH ERIFHSE X0 BWHICE X, TE VXA %iE
CTHRPTOAVEDAEFZ LV ENTITLIEBRHEROI Yy arThHD LHRFHLTND,
F7o. MIHKIE, 155 B RAVOEEELFLTND LI, 74+ —T7 ADHEAREFHZIBNT
FyFIeT v EhTnsY,

A CSR L ARN— MZid, /A= b= E TGO ERRSCEE TRz =2 ) 7 F5 28N
BEDIEEMHEEFRIIBOTHELZ L b ENPNTEY, [HH1E =4 U 7 “Pre-contract
monitoring” |, [EFE =4 YU > 7 “regular monitoring”|, = L C E=% U > 7 OFfi“factory
grading system”| WIBEREEOT =4 U v 7 E2ATH O OMHA L LTHTF 5N TNEY, 77
—ZMVTA Y THOWGIZERZ, FEOITEERH 2857 2 B OREZFORMN NP ZH T
bNTWD, Z77—A M) T AU 7OTEEECIE, ERNA L LTRE ORI,
IS B OB KD B e ENEEN T D, WBEREE =2 U o 7 THLTRIRIT CSR
LAR— MZARINDHD, £ 2 TERUANCHENCSH 5 EE N— M —I2 L0 REFTHCEZA O
WED SN TN LD TNDY,

77 =AMV TAY T CSRMEETIE, BEAMRZHALNIL TS L) ICHhZ, =
=7 B O FHEREEIRIEICERS N, M<EESNLTWD KO RAIRZHE ICEATWD,
Ll HEZICH LTI, 2=7 B O FEEE DR IEATRHPFEL THZ OFEMNHR S
TWRWVWD TR, LWV DOBRDILLbNDBRETH T,

13 REDERKVFIE

1% Forbes: UNIQLO founder Tadashi Yanai is Japan’s wealthiest man, at
http://www.gmanetwork.com/news/story/302326/economy/business/forbes-uniglo-founder-tadashi-yanai-is-japan-s-wealt
hiest-man

% Please refer to Appendix 3

5 UNIQLO 2014 CSR report, p14, can be downloaded at
http://www.fastretailing.com/eng/csr/report/pdf/csr2014_e.pdf#page=1&pagemode=thumbs&zoom=80
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BHx

Students & Scholars Against Corporate Misbehaviour (SACOM) 1%, H[EICH T D L EESED
EE 2 AT 2 B TR SN BRI 2 E < 978 NGO TéH %, SACOM (&, 2005 4E0
R B, HEICBT 29788 OHFIREFIZET D% v o= OB SR ORm L &)
HIEEZ L TWD, x5 L7257 2 DO TH~TE7 SACOM M # s L7-, % LT 2014
FEOMTITITFHAE 7 2 ¥ = 7 b % Labour Action China (LAC) KX U8 Human Rights Now (HRN) & 4t
[fCIT 5 2 EMPE ST, LAC 1X, FEICIT D 578 OMHER 2 (k75 7212 2005 4FIC
WAL ST FUWRICEMEZ B < 578 NGO T 5. 72 HRN 1E, BUL 2 A4 & 35 EEEAHE NGO
THY, FTEOTHIZHOWTOFRENEOHEE 21T 9 72012, SACOM &HEHEL T 9 A%
FFE~OM &Y RERE 21T 72, 2=7 2 IEET 7 FE LT, Rz 800 /L& Bk
TRAZ LTV AT 2T VKE 7T R THY |, 2014 4 3 A0 b FWEGESRIGI T F5 LT
W77 —=ARNITA VT ITN—TDRRT T R ThD, 20134, 2=/ mHAKP2=
suaAfsH—F g EEIIEMLTEY, =7 v HAROF|EIE 1063 (EMIZE T, ==
raA B —F g FVIHIIE 165.1%H 0 329 (EMICE TELTWAY, ==/ nlZAAD
TV RTEOHL OO, BARENICISGZHA L TBH T, HETREOK 70% % fik L T
WAHY, 2= aOE VR L RO kY 7L LTOMM» L, FFEIET X TO TafEH
IZBW T 2 5 BB A fER T 2RI R OB NP & 213 T2 L b D, 2013 FIC 7T
TUaTREMBEIIBEN 195 - 779 OREFRHEIVRT LI, BETTEBELY S
M2 BHR L TODEMAL BN D, KRG (S OB BRI T 2BTER Y 2 71250
THEMIZE WL Z 78 2RIk TV 5,

FiE

2014 FEDFID DB SACOM [FH ELAAL S PESRE K P = 7 v ORGSO W T O SRR A %
BAtA L7o, TEHOUE « 38T OFE R, SACOM 12 =7 v ORLEATH 5 ILHE D3 2 1,
Pacific & Luenthai x5 &35 Z LIk, Uik 2 thO THIZTFHWEARTH 5, Pacific 1%,
1997 FEITRRALIR, 2007 4F 5 HIZITFWHEEZR ISP 18 L7z, (SEHK =2 — K : 1382) A+t nE
IEWICH D0, BERLSIE, MPEOFBICAE L, £ 294,400 F)5 A — hLOVEFEARN—

16 Fast Retailing Year End Report 2013/14, p12, can be downloaded at
http://www.hkexnews.hk/listedco/listconews/sehk/2014/1125/LTN20141125031.pdf

7 Fast Retailing CSR report 2014, p8, at
http://www.fastretailing.com/eng/csr/report/pdf/csr2014_e.pdf#page=1&pagemode=thumbs&zoom=80
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AEALTWAS, MY . Yo, 7V v b, iz B L CGHTA->TEY, 8700 Hx
0 s AORERENEA LT\ 5, B TIE, 6500 A%l X 5B MEN TV B,
Pacific (& > T, 2 =7 B b DOZEFIREEE R 2 HOTWD EFETHES LTV D,
F 7z, Pacific (%, 2010 FElc2=27 m LR L TN T TT v 22815 LG #5HH L TEH
V. RFEICOPDERIT LERVICETETS LS TV5EY, Pacific 1377 —A MU F
AV Tt 17 RIS R SESIBRD & 5 Crystal Group @ FEEARKBHLERFZ T &b 5%,
Pacific |%, = =7 1 2014 4£.® CSR #4512 & % One Table Management %= FiEOHI & LTH
2 5TV A%, Luenthai & £ 72 2B hPEE A 25|+ 5 L EEEMYE TH Y L1993 412 Dr.Tan Siu
Lin Kick o TEyL &Nz, FthiE, w27 k077 v g oK H, 77830 —72
A 18 3100 HHEELL Eo®E A2 BE LT\ D, AL, 120 8 RAVBL EOFERIFED BRI
by, R TR 45000 A\OFBEEZEHA L CWD, BE TS AT 0 A, BERE. B
MHLRZEME, FE, 70 VB, DR TT A FRTT 0 XM FLRUOKEIZENDTY
%, 2013 EITIE, B LT EHEREEOLELRD, HEHEICLIDA N IA XFRboToZ Lt b,
FEHE OEMFAENCH LN TN D,

7 H75 8 HIZ/iT T, SACOM DB, FrBREICET 2 —kIFMEIEST D720, 2
TH T mE & Lo, AT SEBERK. S, sy, HER D
BRI BAE A BB BRI DB L OEHAIE Lz, Z OBEFAEITNZ T, 20,
VA NI U RIEREEZEL TR OBRBEICBOCHEHAERN 30 LLEL O E RV AL
ToT-, BEHRY FHEOEEE L, A, Pacific DYLHET 71T T2 < Luenthai Dfik v | fEl,
WM TN TV D HEBE L EA TS, ZHOOMERVAEICL ST, 1T A EDOHH
Fix, EEEL, ERME, FERICHOWTOREEY, SEHA OIS, KU LR
BN ONWTEL ZiloTz, F12, BV CIE LB RONR 2R T 572012, Pacific
DYOIRM O T3 B# & Luenthai D7 A = o F B BT & B A %217 -7, 11 H FAaIC
X, MEEBBICB T D RFEREZS 5720, SACOM FEEIX TIHICHENM « HEE21T-C
W5,

18 Manufacturing Facilities, Business, Pacific Textile Holdings Ltd. Textiles Holding at
http://www.pacific-textiles.com/businesses_facilities.php?id=1

19 Corporate Profile at http://www.Pacific Textile Holdings Ltd.-textiles.com/aboutus.php

20 The news is at http://www.rthk.hk/efinance/interview/20100114_2141_640318.html (only in Chinese)

21 strong Partnerships Throughout the Supply Chain, Fast Retailing 2014 CSR Report, p9

22 One table meetings is the meeting between UNIQLO, fabric manufacturers and sewing manufacturer on exchanging
technologies and expertise.
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ol ELRWEER

2.1 R & ERWERG

W 72 R 5518 & AR ARSI IR E R ISR W TR ICHEET 2 KM TH Y . BV
BIER L TWD, #EEHERE L RV EARIC L - T8, JiE L7z —o 0 T3 T < 7BEEY
B 1% 57 2 1 5 SR e R 5 2 3R ST b,

W L X978 (IR A RN T & R ZE T O RAR S 4 Cdh 2 A #1550 ARt & 1310 ARt
ENENHEARIGL LT - TS, Lo, HoE &IRHAE LM OFEFAR A K L~
ZREH 2505 ARIE & 5808 AT Th S (2013 4E) 2, i T4 T b D HARIZZ NS
DODHOYEAKD 355D LIChlcd, SHITENZ LI, A7 LHEICL > T, TrEk¥ED
T ORFRIR AN L T\ D, BIZIX, HeEh OEEFEYMIESIL 2014 4£ 1 256 9
AETT26% L3 o72, ZOXF vy v 7D, HHOA T L EFESEL, INKELY YT
LTI, FTEET-HIIZ < OFFESL T Z L TER B <> Tnd, HREHWTE)
FHHHE T S TEDICARERB OV L) Z EIIRERERZ L TH D, SROFHET,
Pacific & Luenthai 57813 o> ) A I 2500-4000 AR ICE WD Z &R hoie, 2D H 5,
REMAN @I O AIICIS 1T A EE R —F & 72> T\ 5, Luenthai O 7 A 1 2 31 FE Cff)
< HDHBE LT X TUIHKE T AKORET A v BIFTE LML > TEDL->TL 5,
b LtaREERZONRNE, 2O ENTERI D, —KdT2 D OHREAMSIE
KTET, ZRNTEHEWLEB&IZR LRV, | EFELT,

A ORE R, W L35 T < B 7 b ORI BRI 4 2 Lo RITE RO b 072 L
WO Z e, PETO—H S0 OFLTHERFRIL 174 Beff (8 Bifiix21.75 H), A
TORER, Pacific TIZ— AH7 0 —HITFEEH LT 1L HERH (BRB XY BOREKH A 2 LTz
LHEEZBRS) HEL TR, = AICE2bNIRAT1I~2 ATH D, LoT, FHTHEA

28 Most of the workers salary are counted as basic monthly pay plus overtime pay. After reaching the productivity target,
they could have productivity bonus based on piece rate.

2% The figure is found at http:/news.ifeng.com/a/20140713/41135455_0.shtml and
http://tjj.dg.gov.cn/website/web2/art_view.jsp?articleld=7726 (only in Chinese)

% The figure is found at Dongguang Statistics Information website:
http://tjj.dg.gov.cn/website/web2/art_view.jsp?articleld=8126 (only in Chinese)
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308 EfH S5 ) L TV D EHRIZ7Z2 5 (11 IFfH]x28 H), Luenthai T&— A& 720 O—H DI 57H)
WREfI 11 FEC, — 2 H OB A K 26 B TH L5729, AR 286 R O 7@ % LT\
% (11 B X 26 H), 240 308 Bl & 286 BE 2D HIETO L5 MRERH] 174 BF %
GG R AR ORI @R OGEHE 134 K & 112 FEf &9 Z &2 2 D72,
BE 1P RT LIS RSB OMLERGEE] ~OV A V&2 RD STV D HB#E LI L.
HEEEICIT, FEFIAL S @IRER 119.5 KR, ZOEBITDBONLEMSE" LRI TN D, KA
R ETEN. AERMAGERFIX O L O RHFEFICT A 2T o7cE LTH, £HED
1195 Rl & 2 TW D, E7o, BHE 21T, IRRIZHE L7256 Ofa b5 ORI AvrSn T
W5, FEE 44 SR JUE KRB P EIRFORFESNVE SIXEARKE O 2 5 TEHRE S AR TER DL
RV B 2 HURT L 91T, Pacific TIFEARO 15 BTLrFE SR TW ALY,
Luenthai o 55817 1375 7:30 7> 5 72 10:00 £ TEHIV TRV HIEA L@ Z & BH 2%, Lk,
e [ O RF[ES1 57 8 M O 100 IRef) 2 88 25 RFEISN 5 B O FFE BT = o B e — 2 —Tld/e <, i
HICFHFEETHEHINTVDLZ L ZMEBITIME L TVD, ZOXIITHRICFHEE TR L
TWAHHEEIIEE I PFAHL TWDE, TRLIIHEE - HOERGBIEICET 2EEDF = v
V2 VALY OY R = A ¥ IS

AEE 1

(FAT RN OEES D W0 RFE TN TWET, KILBETHSZLbdHY £, FUZ1H
(2600 725 700 LD Y ¥ Y DT A a L iMiT &4707 < TER Y A, LL, 2=7uahb
T2y IHET2V o272 029 NRJt LansdhpiE¥ A, BaEIE 1 B 900 fod s v
DT AV DT EITNET, LEICHBEABEHATT L HOREHRWTIIRZBIZE > TH
FVIETEES, LoL, EETERDLDTHEVICHNETT, ) (Luenthai 71 = 2817
DIEHE)

R 2

% Article 44 The employer shall pay labourers more wage remunerations than those for normal work according to the
following standards in any one of the following cases:

(1) Wage payments to labourers no less than 150 per cent of their wages if the labourers are asked to work longer hours;
(2) Wage payments to labourers no less than 200 per cent of their wages if no rest can be arranged afterwards for the
labourers asked to work on days of rest; (3) Wage payments to labourers no less than 300 per cent of their wages if the
labourers are asked to work on legal holidays.

T A4 SRTIE, B ORERISNIEN T, AR O L5 THE SRS L b EIA TV,

28 Workers do not swipe card on Sunday and the working record is recorded manually.
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2 Cotton dust is defined as dust generated into the atmosphere during processing of cotton fibers combined with any
naturally occurring materials such as stems, leaves.
% why Dust is a problem, Health and Safety Executive, at http://www.hse.gov.uk/textiles/dust.htm
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31 Occupational Safety and Health guideline for Cotton Dust, US Department of Health and Human Service, at
http://www.cdc.gov/niosh/docs/81-123/pdfs/0152.pdf
82 Occupational Safety and Health guideline for Cotton Dust, US Department of Health and Human Service, at
http://www.cdc.gov/niosh/docs/81-123/pdfs/0152.pdf
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1. Pacific Textile Holdings Ltd. Textiles Co.Ltd
Liu Chong Tong Xin County, Wan Qing Sha Town, Nansha, Guangzhou City, Guangdong Province,
PRC
Tel: (86) 20-8494 8868
Fax: (86) 20-8494 7915
Website: http://www.Pacific Textile Holdings Ltd.-textiles.com/contact.php

2. Dongguang Luenthai Holdings Ltd. Garment Co. Limited
Jinfenghuang Industrial Zone, Fenggan, Dongguang, Guangdong Province, PRC
Tel.: (86) 0769 8680 8000
Website: http://wwwz2.Luenthai Holdings Ltd..com/en/contact
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Students & Scholars Against Corporate Misbehaviour (SACOM)

Students and Scholars Against Corporate Misbehavior (SACOM) is a nonprofit organization founded in
Hong Kong in June 2005. SACOM originated from a students’ movement devoted to improving the
labor conditions of cleaning workers and security guards under the outsourcing policy. The movement
attained relative success and created an opportunity for students to engage in local and global labor
issues. SACOM aims at bringing concerned students, scholars, labor activists, and consumers together to
monitor corporate behavior and to advocate for workers’ rights.

We believe that the most effective means of monitoring is to collaborate closely with workers at the
workplace level. We team up with labor NGOs to provide in-factory training to workers in South China.
Through democratic elections, we support worker-based committees that can represent the voices of the

majority of workers.

Labour Action China (LAC)

Labour Action China (LAC) is labour rights nongovernmental organization based in Hong Kong. It
engages in doing research on working conditions and labour relations of Chinese workers and supporting
grassroots organizing as well as campaigns for the protection of labour rights in China. The work of
LAC is mainly focused on Southern China, aiming to: support labour activism and grassroots labour
organizations formed by workers; provide platform for study and training for Chinese workers on labour
relations and worker representation; research on labour conditions and labour relations and capital
mobility in China; support campaigns for the protection of labour rights in China and build worker

solidarity within China and with other countries.

Human Rights Now (HRN)

Human Rights Now (HRN) is an international human rights NGO based in Tokyo, Japan and its
members comprise over 700 individuals and organizations, including lawyers, scholars, journalists, law
firms, former UN official, retired Japanese Supreme Court Justices, and activists. Human Rights Now
works for the promotion and protection of human rights for people in the world, with a special focus in

Asia. Its mission is to take action to: contribute to the promotion and protection of human rights
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worldwide, with a special focus on Asian countries; contribute to the development of international
human rights standards and norms through the UN and other international institutions; promote the

incorporation of international human rights standards within the domestic framework in Japan.
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1. The average salary level in Dongguang and Guangzhou is found at
http://news.ifeng.com/a/20140713/41135455_0.shtml and
http://tjj.dg.gov.cn/website/web2/art_view.jsp?articleld=7726 (only in Chinese)

2. Larry D. Qiu, China Textile and Clothing Industry, P5, 2005.

3. Globalisation Monitor, The fallout on China’s Textile and garment industry in the wake of the end of

Multi-FibreAgreement, February 2010.

4. An Overview of China’s Garment Industry, National Garment Association at

http://www.cnga.org.cn/engl/about/Overview.asp

5. The Statistics is quoted from China Textile Industry Development Report edited by China National
Textile and Apparel Council (2012).

6. Fast Retailing, Company Introduction at http://www.fastretailing.com/eng/group/strategy/japan.html

(last updated on 31/10/2014)
7. The first section is for the large companies

8. Fast Retailing CSR report 2014, p8, at
http://www.fastretailing.com/eng/csr/report/pdf/csr2014_e.pdf#page=1&pagemode=thumbs&zoom=80

9. UNIQLO Business Model, Partner Factories at
http://prd01-tky-web-main-fastretailing-62349252.ap-northeast-1.elb.amazonaws.com/eng/group/strateg

y/uniglobusiness.html

10.UNIQLO Sales Revenue at http://www.fastretailing.com/eng/group/strategy/japan.htmi
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11.Forbes: UNIQLO founder Tadashi Yanai is Japan’s wealthiest man, at
http://www.gmanetwork.com/news/story/302326/economy/business/forbes-uniglo-founder-tadashi-yanai
-is-japan-s-wealthiest-man

12. Please refer to Appendix 3

13. Fast Retailing 2014 CSR report, p14, can be downloaded at
http://www.fastretailing.com/eng/csr/report/pdf/csr2014_e.pdf#page=1&pagemode=thumbs&zoom=80

14. Fast Retailing Year End Report 2013/14, p12, can be downloaded at
http://www.hkexnews.hk/listedco/listconews/sehk/2014/1125/L.TN20141125031.pdf

15.Fast Retailing CSR report 2014, p8, at
http://www.fastretailing.com/eng/csr/report/pdf/csr2014_e.pdf#page=1&pagemode=thumbs&zoom=80

16Manufacturing Facilities, Business, Pacific Textile Holdings Ltd. Textiles Holding at

http://www.Pacific Textile Holdings Ltd.-textiles.com/businesses_facilities.php?id=1

17. Pacific Textile Holdings Ltd. Textiles Corporate Profile at http://www.Pacific Textile Holdings

Ltd.-textiles.com/aboutus.php

18. The new is found at http://www.rthk.hk/efinance/interview/20100114 2141 640318.html (only in
Chinese)

19. Strong Partnerships Throughout the Supply Chain, Fast Retailing 2014 CSR Report, p9

20. One table meetings is the meeting between UNIQLO, fabric manufacturers and sewing manufacturer

on exchanging technologies and expertise
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21. Most of the workers salary are counted as basic monthly pay plus overtime pay. After reaching the

productivity target, they could have productivity bonus based on piece rate.

22. Average salary level of Dongguang and Guangzhou in 2013 is found at
http://news.ifeng.com/a/20140713/41135455 0.shtml and
http://tjj.dg.gov.cn/website/web2/art_view.jsp?articleld=7726 (only in Chinese)

23. Increase in Consumer Price Index is found at Dongguang Statistics Information website:

http://tjj.dg.gov.cn/website/web2/art_view.jsp?articleld=8126 (only in Chinese)

24. Article 44 The employer shall pay labourers more wage remunerations than those for normal work
according to the following standards in any one of the following cases:

(1)Wage payments to labourers no less than 150 per cent of their wages if the labourers are asked to
work longer hours; (2) Wage payments to labourers no less than 200 per cent of their wages if no rest
can be arranged afterwards for the labourers asked to work on days of rest; (3) Wage payments to
labourers no less than 300 per cent of their wages if the labourers are asked to work on legal holidays.

25. Workers do not swipe card on Sunday and the working record is recorded manually.

26. Cotton dust is defined as dust generated into the atmosphere during processing of cotton fibers

combined with any naturally occurring materials such as stems, leaves.

27. Why Dust is a problem, Health and Safety Executive, at http://www.hse.gov.uk/textiles/dust.htm

28. Occupational Safety and Health guideline for Cotton Dust, US Department of Health and
Human Service, at http://www.cdc.gov/niosh/docs/81-123/pdfs/0152.pdf

29. The new is at http://big5.news.cn/gate/big5/www.js.xinhuanet.com/2014-08/08/c_1111991305.htm
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